such as flexibility, and less internal advancement for mothers. Given these possibilities, we use the Longitudinal Employer-Household Dynamics (LEHD) database linked to the 2000 Census to explore how much of the widening occurs within versus between establishments by mean establishment earnings (see Bayard, et al. 2003 for an analysis of the cross-sectional gender pay gap using earlier firm-level data).
We seek to know whether women are disproportionately in lower wage establishments and move with less frequency to higher wage ones or whether they are less apt to change their relative position within establishments. That is, we ask how much of the expanding gender earnings gap in the decade and a half after schooling ends is due to shifting employment by men and women across establishments differing in mean earnings and how much is due to differential wage growth within establishments, for narrowly defined age and education groups.
Our main findings are that the gender earnings gap among college graduates in the 
II. Establishment Effects and the

Expanding Gender Earnings Gap
We analyze the data by individuals (i) for each year (t) from 1995 to 2008. Given our data construction, calendar year also tracks the age of the individuals in each of the three education groups (j). We estimate the following equations for the 42 education-year (j ´ t) groups:
(1) ln ( We graph, in Figure 1 considered. For the college graduate group, the gender earnings gap around age 26 is 10.9 log points but widens somewhat continuously to 44.6 log points by age 39 or by 33.7 log points.
The expansion is a bit below that from the CPS we cited earlier without controls for hours and weeks worked, but our analysis sample from the LEHD imposes a minimum earnings level.
The widening for the middle education group from around ages 23 to 37 is from 16.2 to 31.8 log points. The lowest education group begins with the largest gender earnings gap of 26.7 log points but it increases only slightly to 32.4.
Because the results for eq. (2) excluding industry and occupation are almost identical to those including them, we will more concisely refer to eq. (2) as adding ln ( More to the point, the addition twists the two higher-level education functions so that the gender earnings gap in Figure 1 whereas it widened by 22 log points for those who were never-married in 2000. Years married would be a better specification but that is not available for this dataset.
III. Discussion and Conclusions
An important literature has developed around the increase in earnings inequality across establishments and the increase in sorting of workers by firms (see Barth et al. 2016 and Song et al. 2016 
